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Welcome to 11 new subscribers!!! Please feel free to pass this e-newsletter on to

any of your friends, family members, or colleagues whom you believe would enjoy 

reading it.

If you would like to read past copies of "The Bridge," go to the fourth page of 

my website.
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Life is like playing a violin solo in public and learning the instrument as one 

goes on.

Samuel Butler
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Developmental Coaching and Counseling

Curious people often ask me what is the difference between Coaching and Counseling?

And they want to know how I determine which process (Leadership/Personal Development

Coaching or Counseling) to offer when an individual calls for an appointment? Since

I have had the privilege of offering both services to the public for many years 

now, I have learned, through experience, what this difference is and which process

is right for each unique client that I work with.

First of all, I have found that the biggest difference between coaching and counseling

has to do with "why" a client or better yet, why this particular person is seeking

support? If this person seeks emotional healing then I know that counseling is the

appropriate process to offer. Counseling/psychotherapy has been proven (without 

a doubt) to be an extremely effective process for helping people to heal from the

various emotional pains that are experienced in life.

If however, an individual is seeking personal and/or leadership development and 

this individual has a big dream with which he/she wants to work toward and accomplish,

then I know that coaching is the appropriate process to offer. Research shows that

developmental coaching is effective at supporting an individual to experience improved

problem solving abilities, enhanced self-efficacy, and greater satisfaction with

 life.

Now, not all coaches are equal. The coaching process I offer flows directly from

 my training in the field of psychology (cognitive psychology, neuro-psychology,

 occupational psychology, sports psychology, counseling psychology, etc.) and so

 my focus as a coach is on the "positive psychology" of my clients'. I am interested

in their thoughts, feelings, values, beliefs, sense of self (self-concept, self-esteem,

desired ideal self, etc.), goals, desired outcomes, inner resources, relationship

skills, motivational level, internal conflicts around important decisions, problem

solving abilities, interpersonal communication skill level and intra-personal communication

(communicating with oneself) skill level, etc. All of these are facets of a person's

psychology or inner workings of the mind. My interest is in supporting my clients

in using their mind more effectively so as to enhance their experience of their 

life and achieve meaningful goals.

I find that the people who seek out my development coaching process tend to have

 already reached a high level of success in the world, at least from an objective

point of view. They usually hold positions of power in organizations and tend to

 have supportive relationships in their lives. But there is always something missing.

Often times, there is a strong burning belief that they could do more than what 

they are currently doing (not just at work but in their life in general) and that

they could be more then who they currently are at this time in their life. This 

desire to be living life at a higher level drives them to engage in the coaching

 process. They seek a supportive confidential process whose soul purpose is to support

their continual self-actualization in the world.

And these individuals seem to understand at a deep level that by working with me

 and allowing me to support them through the coaching process with my high level

 of engagement, enthusiastic curiosity, questioning, focused support (using Neuro

Linguistic Programming and other Cognitive Behavior and personal development models

and processes) that they will move out of their comfort zones' and into new terrain

and take the needed calculated risks necessarily to move themselves forward toward

their dreams of living their life at their highest level.

My coaching clients tend to be highly resourceful people, where my counseling clients

tend to be experiencing their life (currently) with low or forgotten resources and

the counseling work we do includes focusing on learning how to effectively develop

and utilize their resources. Both processes (coaching and counseling) include a 

focus on effective resource utilization. Both processes focus on effectively achieving

desired outcomes. Both processes require my intense empathic listening and the utilization

of similar proven therapeutic skills and techniques. Both processes delve into my

clients' belief system, sense of identity, emotions, thoughts, values, and behaviors.

The big difference between the two processes again comes down to the reason "why"

this particular person is seeking support at this time in their life.

I often find it humorous to listen to a person, who presents themselves to the public

as a "coach," talk negatively about counseling or psychotherapy. They tend to talk

about counseling as if it is something bad or archaic and they minimize the counseling

process as only focusing on a person's past or they make naïve generalizations about

how slow counseling takes to cause a change in a person. What these naïve coaches

don't understand is that psychotherapy/counseling is influenced by so many models

(cognitive behavioral therapy, Neuro Linguistic Programming, Family Systems, Reality

Therapy, Gestalt therapy, Multimodal psychotherapy, and so many more) as well as

 influenced by all the various facets of the field of psychology. Modern day counseling

has moved way beyond Freudian psychoanalysis. These coaches who make these naïve

 negative generalizations about counseling often do not even have a graduate degree

and yet they present themselves as if they know more about psychotherapy and psychology

because of a book they read or a coaching class they took. I suggest being weary

 of coaches who make such naïve generalizations about a field that has brought such

deep healing to our troubled world.

The field of psychology is so rich and colorful. And like any other field, (education,

medicine, accounting, financial investments, etc.) you will find professionals (coaches

and counselors) who are experts (individuals who are constantly improving their 

abilities to provide the highest quality process for their clients) and there will

be others who lack the level of depth and commitment required to do this highest

 quality of work.

Ultimately, I recommend that you trust your instincts before hiring (or continuing

to work with) a particular coach or counselor. Review their degrees, certifications,

and licenses. Ask them about their training, supervision and experience. And then,

when you feel good about a particular coach or counselor, give him/her a try. Both

processes are effective. Both processes can make a big difference to your life.

Until next month,

Peace,

Paul
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